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I. POLICY
It is the policy of this department that officers use only the force that is reasonably necessary to
effectively bring an incident under control, while protecting the lives of the officer and others.
The use of force must be objectively reasonable. The officer must only use that force which a
reasonably prudent officer could use under the same or similar circumstances. The officer’s
actions will be reviewed based upon the information known to the officer at the time the force
was used. Information discovered after the fact will not be considered when assessing the
reasonableness of the use of force. Where there is no apparent need to take a suspect into
immediate physical custody, officers should utilize tactics designed to de-escalate the situation
and facilitate a safer resolution whenever reasonably possible. Given no policy can predict every
possible situation, it is recognized that each officer must be entrusted with well-reasoned
discretion in determining the appropriate use of force in each incident.
II. PURPOSE
The purpose of this policy is to provide law enforcement officers of this agency with guidelines
for the use of deadly and non-deadly force.
III. DEFINITIONS
A. Control: The force an officer uses to influence or neutralize a non-compliant subject.
B. Objectively Reasonable
1. Objectively Reasonable: This term means that, in determining the necessity
for force and the appropriate level of force, officers shall evaluate each
situation in light of the known circumstances, including, but not limited to, the
seriousness of the crime, the level of threat or resistance presented by the
subject, and the danger to themselves and the community.
2. In evaluating the reasonable application of force, officers may consider their
own age, size, strength, skill level with department weapons, other training
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and experience, state of health including level of exhaustion, the number of
officers opposing the number of suspects or other exigent circumstances.
“Reasonableness” is subject to review and determination by the chain of
command.
C. Reasonable Alternative: An action that may be taken by the officer that may allow the
officer to avoid the use of deadly force.
D. Resistance: A subject’s non-compliance to the officer. The amount and type of
resistance varies based on a number of factors.
E. Response Continuum:
1. Is a concept used in incident handling that simultaneously recognizes the level
of subject resistance encountered and the level of control required for the
situation.
2. Is an overview that does not direct an officer on how much control to use in a
particular situation.
3. Gives direction in the escalation and de-escalation of resistance and the
escalation and de-escalation of control necessary in police incidents.
4. Explains that many variables are involved in situations where an officer must
control a subject.
F. Serious Bodily Injury: Bodily injury that creates a substantial risk of death, serious
permanent disfigurement, or protracted loss or impairment of the function of any
bodily member or organ.
IV. LEVELS OF SUBJECT RESISTANCE
A. Psychological Intimidation: Non-verbal clues indicating the subject’s attitude,
appearance, and physical readiness.
B. Resistive Dialogue: Verbal responses indicating unwillingness to comply with the
officer’s commands, or threats by the individual.
C. Passive Resistance: Physical actions that do not attempt to defeat the officer’s attempt
to control. The subject will not voluntarily comply with verbal and physical attempts
of control.
D. Defensive Resistance: Physical actions to impede arrest by attempting to prevent the
officer’s control but does not involve attempts to harm the officer. This means there
has been physical contact between the officer(s) and subject. Simply running from
officers who have not made any previous physical contact with the subject does not
constitute defensive resistance.
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E. Active Aggression: Physical actions of assault toward the officer. This includes a
subject who attempts to attack, or who grabs, punches, kicks, and/or wrestles with the
officer, or a subject who displays an obvious imminent intent to attack, grab, punch,
kick, and/or wrestle with the officer.
F. Aggravated Aggression: Force which in the manner of its use or attempted use
reasonably creates a substantial risk of death or serious permanent disfigurement, or
protracted loss or impairment of the function of any bodily member or organ.
V. LEVELS OF CONTROL
A. Officer Presence: Bearing, confidence, poise, and perceivable effectiveness assisting
the officer in incident interaction. Officer presence includes two essential elements
which are implemented to control the situation from the onset:
1. Cognitive Skills: Information, such as law and procedures, which gives the
officer a foundation of preparation for incident interaction.
2. Tactical Control: Use of skills and techniques, such as tactical approach, to
avoid confrontation and minimize risk; use of cover support; tactical
disengagement, and tactical withdrawal.
B. Verbal Control: Communication skills used by an officer to enhance de-escalation of
the incident during interaction with the individual (Ex. Commands of direction,
control, or arrest).
C. Empty Hand Control: Empty hand control techniques depend upon the level of subject
resistance. The categories of empty hand control are:
1. Soft empty hand control (Techniques with a low probability of injury): Joint
Locks, Pressure Points, Handcuffing. Note: If handcuffing is used as a control
technique and the subject is subsequently not taken into custody, an incident
report, titled “Field Release”, must be completed and forwarded through the
chain of command.
2. Hard Empty Hand Control (Techniques with a probability of injury):
Defensive Counterstrikes, Takedowns, Brachial Stuns, and the use of personal
weapons, i.e.: hands, feet, etc.
a. Oleoresin Capsicum (OC) Spray
b. Conducted Energy Weapon (CEW)
D. Intermediate Weapons: Use of intermediate weapons is justified for situations when
the officer believes empty hand control shall be ineffective, inappropriate, or when
empty hand control has already failed. Department authorized batons are considered
intermediate weapons.
E. Less-Lethal Force: Force employed which is neither likely, nor intended, to cause
serious bodily injury or death. Deployment of the less-lethal shotgun would fall at
this level of control.
F. Deadly Force: The use of physical control that creates a substantial risk of causing
death or serious bodily injury.
6.1 Page 3

VI. PROCEDURES
A. Use of Physical Control Techniques
1. The use of physical control techniques must be examined from two
perspectives: resistance (Subject) and control (Officer). Both resistance and
control can be in the form of verbal directives or physical action.
2. Where deadly force is not authorized, officers may use only a level of force
which is objectively reasonable to bring an incident under control. (TBP: 6.01)
3. Officers are authorized to use department-approved control techniques and
issued equipment when one or more of the following apply:
a. To protect the officer or others from physical harm.
b. To lawfully restrain or subdue a resistant individual.
c. To bring an unlawful situation safely and effectively under control.
B. Use of Deadly Force
Law enforcement officers are authorized to use deadly force when one or both of the
following apply:
1. To protect the officer or others from what is reasonably believed to be a threat
of death or serious bodily harm. (TBP: 6.02)
2. To prevent the escape of a fleeing violent felon who the officer has probable
cause to believe will pose a significant threat of death or serious physical
injury to the officer or others. Where practicable prior to discharge of the
firearm, officers shall identify themselves as law enforcement officers and
state their intent to shoot.

C. Deadly Force Restrictions
1. Warning shots shall not be fired. (TBP: 6.09)
2. Because of the low probability of penetrating a vehicle with a handgun,
firearms shall not be discharged at a moving vehicle in an attempt to disable
the vehicle.
3. If an officer reasonably believes a person is immediately threatening the
officer or another person with deadly force by means of a vehicle, an officer
may use deadly force against the driver of the vehicle. Officers will not
voluntarily place themselves in a position in front of an oncoming vehicle
where deadly force is a probable outcome.
4. Officers may use deadly force to destroy an animal that represents a threat to
public safety or as a humanitarian measure where the animal is seriously
injured, when the officer reasonably believes deadly force can be used without
harm to the officer or others. In these circumstances, a supervisor should be
contacted prior to the use of deadly force if time permits.
5. At the point when an officer should reasonably perceive the potential exists
that deadly force may be an outcome of the situation, the officer must use
reasonable alternatives if time and opportunity permits. The reasonableness
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of the action is based upon the time available, the opportunity of performing
the action, and the facts apparent to the officer prior to and during the incident.
VII.

LIMITATIONS ON FORCE
The following acts associated with the use of force are prohibited.
A. Application of choke hold or carotid control holds, except when the officer reasonably
believes such holds are the only means of protecting himself or herself or another
person from an imminent threat of serious physical injury or death and the use of
deadly force would be authorized.
1. Any officer using such force will cease immediately upon control of the
subject (normally when the person has been handcuffed or is no longer
actively resisting).
2. Officers will, upon the subject being subdued, immediately:
a. Place the individual in a position to facilitate breathing and blood flow;
and
b. Request medical personnel to respond to the location. Officers will
render appropriate life sustaining aid until the arrival of medical
personnel.
3. Officers shall promptly notify a supervisor and document the use of the choke
hold or carotid control hold in both a Response to Resistance supplement and
an incident or arrest report.
B. Use of Streamlites or Kel-lites or other flashlights as batons. An officer may use a
flashlight or other object designed for a use other than as a weapon only to defend
himself or herself or another from imminent serious bodily injury or death and then
only if departmentally sanctioned methods are not available or are impractical. The
use of a flashlight or other alternative weapon under such circumstances, depending
on the manner of use, may be deemed an application of deadly force.

VIII.

TRAINING
A. All officers shall receive training in the use of their firearms, all non-lethal weapons,
authorized by the department, hands-on arrest and defensive tactics, as well as the
Response to resistance policy prior to performing any law enforcement duties.
B. All officers shall be trained and qualified with their firearms at least annually. (TBP:
3.01, 3.02)

C. All officers shall receive training in the department’s Response To Resistance policy
at least annually. (TBP: 3.02)
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D. All officers shall receive hands-on arrest and defensive tactics training at least every
two years. (TBP: 3.06)
E. Officers shall receive training in all non-lethal weapons issued or used by the
department and demonstrate proficiency with those weapons at least every two years
with the exception of a Conducted Energy Weapon (CEW) and the less-lethal shotgun
in which annual certification is required.
F. Officers are exempt from training for non-lethal weapons they do not carry. However,
officers shall not carry any non-lethal weapon for which they have not been trained in
its use. (TBP: 3.04)
G. All Response to Resistance training shall, at a minimum, comply with the standards
established by Texas Commission on Law Enforcement.
IX. REPORTING USE OF FORCE (TBP: 6.03, 6.06)
A. Officers shall document any application of force except for those arising in training,
departmental demonstrations or recreational activities.
B. If officers have employed any use of physical control (other than the use of a firm grip
to direct the movements of a subject) or used any impact, electrical, or chemical
weapons, or pointed or discharged any firearm, they shall first provide for appropriate
medical aid for the subject (TBP: 6.07) and then:
1. Immediately notify your supervisor of any use of force or discharge of a
weapon. The supervisor shall determine if an immediate investigation is
required.
2. Photographs of the subject will be taken as soon as possible after the use of
force to document any injury or lack of injury.
3. Submit a Response to Resistance supplement to the Chief of Police via the
chain of command prior to the end of shift describing the incident, the force
used, and any medical aid rendered. The Response to Resistance form shall
be in addition to any other required reports.
X. DUTY TO INTERVENE
A. Any employee, sworn or non-sworn, present and observing any employee,
regardless of rank, using force that is clearly beyond that which is objectively
reasonable under the circumstances shall, by verbal and/or physical means, safely
intervene to prevent the use of excessive force. Examples of force that would
require an officer's intervention may include, but are not limited to:
1. Use of choke holds [in any situation where deadly force would not be
authorized]
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2. Using force against a handcuffed or otherwise restrained or subdued
suspect
3. Leaving a secured suspect in a prone position in any fashion that restricts
breathing or blood flow; or
4. Any use of force in violation of this department's policy.
B. Employees shall promptly report observed instances of objectively unreasonable
force to a supervisor. The obligation to report remains in place even if the officer
is successful in intervening in the use of excessive force.
C. Employees, regardless of the employee’s tenure, rank, or position, shall NOT face
ridicule, retribution, discipline, or other punitive action as a result of their
reporting objectively unreasonable force.
D. Any failure to intervene and/or a failure to report improper use of force shall be
grounds for discipline.
XI. DEPARTMENTAL REVIEW
A. Review
1. The officer’s supervisor(s) and the Chief of Police shall review all reported
uses of force to determine whether:
a. Departmental orders were violated.
b. Relevant departmental policy was clearly understandable and
effective to cover the situation.
c. Departmental training was adequate.
d. Departmental equipment operated properly.
2. At least annually, the Chief of Police or his designee, shall conduct an analysis
of use-of force incidents to determine if additional training, equipment, or
policy modifications may be necessary. (TBP: 6.10)
B. Internal investigations
1. An internal investigation will be conducted on any firearms discharge (other
than training or the authorized destruction of an animal). An internal
investigation may be conducted on other uses of force incidents if a violation
of law or department policy is suspected.
In addition to the internal
investigation, a criminal investigation shall also be conducted in any firearms
discharge or other use of force incident where an officer or other person is
injured or killed and in any other circumstances where a violation of law is
suspected. The criminal investigation may be conducted by another law
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enforcement agency with concurrent jurisdiction and the results may be
presented to the grand jury for review.
2. Procedures for Officer Involved Shooting Investigations are covered in Policy
6.4.
C. Assignment
Pending administrative review, any officer whose actions have resulted in the
death or serious bodily injury of another person, either through the intentional
use of force or by accident involving a use of force or vehicle accident, shall
be removed from line-duty assignment. This action protects both the officer's
and the community's interest until the situation is resolved. This re-assignment
is not considered punitive in nature. (TBP: 6.08)
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